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Abstract

In recent years, while such issues as stress in the workplace, harassment, and suicide is emphasized,
ministerial ordinances, public notices, and guidelines providing operational procedures of “Stress Check
System” based on the revised industrial safety and health act are announced. With the above-mentioned
amendment of law, it is hoped that all of the men and women who are working in Japan can receive the
mental health care for worker. However,lackof experienced expertise is a significant challenge.
Moreover, an appropriate and effective wayto operate “Stress Check System” is not apparent. I am
looking forward to future development of this “Stress Check System” by collectinggoodpracticeand
observations.
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