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Abstract

0 OIn this overview, I present briefly definitions of professions, and medical professionalism, and
describe its education including strategies and evaluation, and problems in the real world.
0 O Anyway I would like emphasize those points below;

1 0 Professionalism curricula/ programs should be explicitly introduced into undergraduate medical
education, postgraduate clinical training, and continuing medical education. The first step of the
introduction is to discuss and agree upon the meaning of professionalism as applied to your
organization or institution.

2 [ Professionalism is a topic with much ambiguity, confusion and controversy. I believe it is
practical to recognize the behavioral pattern as the core.

3 [ Hidden curriculum is a powerful barrier. Role-models and culture of organization are important.

4 [0 Professionalism is intrinsically related to the social responsibility of the medical profession. The
collaboration with wide range of health care providers and with society is mandatory in discussion
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of professionalism.

Key[Words:[Profession, Medical professionalism, Social contract, P-Mex, Physician-ship.
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