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Abstract

The recent environment surrounding healthcare has changed dramatically. Under this situation,
various healthcare organizations, including medical institutions and long-term care, required to
transformation of organization to meet the needs of society and users.

To respond to such a complex and unpredictable environment, it is important for all healthcare
professions to demonstrate leadership that utilizes their expertise. This article outlines the current
state of leadership development for healthcare professions in Japan.

In addition, to consider more effective leadership development systems and resources in the
future, I explain the system in the UK, where a national organization is already actively working to
develop leadership for health professions.

Key Words: Health professions, Leadership.
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